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(including Tailored Tax Rates and Certificates of Exemption)
SCHEDULAR TAX REMINDERS

March 2023

31 March sees most Tailored Tax Rates (TTR) and Certificates of Exemption (COE) expire, therefore it’s 
timely to remind all horticultural businesses (i.e. growers, contractors, orchard managers, post-harvest 
facilities) what this means for their business.

What is schedular tax?
Schedular tax is tax deducted from schedular payments. Find out more at ird.govt.nz/schedular-payments

For the horticulture industry schedular tax is deducted from payments for the supply of labour (or substantially 
the supply of labour) on or in connection with land used for the cultivation of fruit crops, vegetables, orchards or 
vineyards (called “cultivation contract work”).

There are a number of exemptions to cultivation contract work, being:

•	 Work or services provided by a post-harvest facility; or

•	 Work or services provided by a management entity under a formal management agreement; or

•	 Where the work performed does not involve the predominant supply of labour

Example: 

A Contracting Ltd supplies pickers and tractors (with drivers) to B Orchard. The charges relating to the supply of 
the tractors and drivers is exempt from schedular tax however the charges for the supply of pickers is  
still liable to schedular tax.

For cultivation contract work the default notified rate for schedular tax is 15% however a contractor can have 
an elected rate, using an IR330C, no less than 10%. Schedular payments and tax is included in your Employer 
Information. Find out more at ird.govt.nz/tax-payments-and-file-employment-information 

What are TTRs and COEs?
A TTR is an approved variation to a default or elected rate of schedular tax (i.e. generally a TTR will be for between 
0% and 9% however Inland Revenue may also issue a TTR for a higher rate). Where a contractor is using a TTR the 
payments and tax still need to be included in your Employer Information schedules (EI’s).

A COE is an exemption from liability to have schedular tax deducted (the income tax liability of the contractor will 
be met through provisional tax). Any schedular payments do not have tax deducted and are not included in the 
Employer Information schedules.

How do I get a TTR or COE?
Anyone undertaking cultivation contract work can apply for a TTR or COE – see ird.govt.nz/apply-for-a-tailored- 
tax-rate or ird.govt.nz/apply-for-an-exemption-from-schedular-tax

When considering an application for either a TTR or a COE Inland Revenue considers whether you:

•	 Are (or will be) receiving schedular payments;Hold the relevant industry Global GAP & GRASP accreditation  
(as applicable) to perform the work;

•	 Have a good record of filing accurate tax returns and file & pay tax on time. We would normally consider:
	- The ownership and control interests of the applicant (including any changes)
	- The use of subcontractors, including the Global GAP & GRASP accreditation and tax compliance of those 

subcontractor(s)
	- Any material changes to the operations of the business, including significant increases in turnover and/or  

the use of subcontractors
	- The last one to two years (minimum) of filing and payment compliance.

https://www.ird.govt.nz/income-tax/withholding-taxes/schedular-payments
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ird.govt.nz%2Fschedular-payments&data=04%7C01%7CAmanda.vanGorp%40ird.govt.nz%7Ceeca0ff8652c44523ac808d94bc43fad%7Cfb39e3e923a9404e93a2b42a87d94f35%7C1%7C0%7C637624128510977829%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=AJFMQjroKGYBpVtYEoIVX60jKWn8YvYpn64vIgb40NE%3D&reserved=0
https://www.ird.govt.nz/income-tax/withholding-taxes/schedular-payments/making-schedular-payments/tax-schedular-payments-and-file-employment-information
https://www.ird.govt.nz/income-tax/withholding-taxes/schedular-payments/making-schedular-payments/tax-schedular-payments-and-file-employment-information
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ird.govt.nz%2Ftax-payments-and-file-employment-information&data=04%7C01%7CAmanda.vanGorp%40ird.govt.nz%7Ceeca0ff8652c44523ac808d94bc43fad%7Cfb39e3e923a9404e93a2b42a87d94f35%7C1%7C0%7C637624128510987794%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=amx88RM20e4wXWI9Q9TBQQK%2FmCJhXk0n%2FOKztlDpwWw%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ird.govt.nz%2Fapply-for-a-tailored-tax-rate&data=04%7C01%7CAmanda.vanGorp%40ird.govt.nz%7Ceeca0ff8652c44523ac808d94bc43fad%7Cfb39e3e923a9404e93a2b42a87d94f35%7C1%7C0%7C637624128510987794%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=nuA62sBG3gSVFa0uMkRE7a5opM3iVPczfRFQnIi1YlI%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ird.govt.nz%2Fapply-for-a-tailored-tax-rate&data=04%7C01%7CAmanda.vanGorp%40ird.govt.nz%7Ceeca0ff8652c44523ac808d94bc43fad%7Cfb39e3e923a9404e93a2b42a87d94f35%7C1%7C0%7C637624128510987794%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=nuA62sBG3gSVFa0uMkRE7a5opM3iVPczfRFQnIi1YlI%3D&reserved=0
https://aus01.safelinks.protection.outlook.com/?url=https%3A%2F%2Fwww.ird.govt.nz%2Fapply-for-a-tailored-tax-rate&data=04%7C01%7CAmanda.vanGorp%40ird.govt.nz%7C5380f9c7e78540b1380608d94bbf889b%7Cfb39e3e923a9404e93a2b42a87d94f35%7C1%7C0%7C637624108260859931%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C1000&sdata=8nsQIqYIP9oqd2GHQOctl32Q9Q1J6XxwM3BmoVhic1I%3D&reserved=0


Follow us on our LinkedIn page for tax professionals
We have a LinkedIn page dedicated to tax professionals. We share regular updates on tax law changes, upcoming due dates 
and more.
Follow our page today linkedin.com/showcase/Inland-Revenue-NZ-for-tax-professionals
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IMPORTANT

Through Inland Revenue’s on-going discussions with various horticulture industry groups we are aware the 
industry is adopting the Global GAP & GRASP (or equivalent) standards. As the adoption of these standards 
matures Inland Revenue will use the industry accreditation (or lack thereof) as a relevant consideration of 
whether a TTR or COE should be issued.

The TTR or COE is issued based upon the compliance history of the entity, and its owners, at the time of 
application; any changes that affect the above criteria will affect this compliance history and the TTR or COE may 
be revoked and a new TTR or COE will need to be applied for. Inland Revenue monitors the on-going compliance of 
TTR or COE holders to ensure the integrity of the tax system is maintained. In general, a change in ownership (or 
control) will not qualify for the COE/TTR; this is consistent with the industry’s position on accreditation for Global 
GAP & GRASP purposes, such as Zespri’s Compliance Assessment Verification (CAV).

I’m engaging a contractor, what do I need to do?
As most TTR’s and COE’s will expire at 31 March, after 1 April anyone engaging a contractor (including another 
contractor) to undertake cultivation contract work needs to review their contractor file and likely get an updated 
IR330C or COE. You can find the IR330C form here: ird.govt.nz/ir330c (search: IR330C).

The options available are:

•	 An updated COE (with an expiry date after 31 March) means that no schedular tax is required to be deducted  
or reported

•	 An IR330C with an updated TTR (with an expiry date after 31 March) allows a rate of schedular tax to be 
deducted at the specified rate (0-9%)

•	 An IR330C with a contractor elected rate must be at least 10%. No annual re-election is required if the 
contractor has elected their rate.

•	 Where none of the three options above apply (i.e. no IR330C supplied) then schedular tax must be deducted  
at 45%.

IMPORTANT

The requirements for schedular tax, COE’s and TTR’s is the same even if the parties are related / associated 
entities.

When engaging a new contractor, or renewing their status, it’s essential that you confirm the person you’re dealing 
with is authorised to act, i.e. director of the entity or authorised by the owner.

A grower or contractor who has been presented with a COE can call Inland Revenue and ask to “verify a certificate 
of exemption”. We will confirm either that there is a current exemption in place or no current details.

http://linkedin.com/showcase/Inland-Revenue-NZ-for-tax-professionals
http://ird.govt.nz
https://www.ird.govt.nz/-/media/project/ir/home/documents/forms-and-guides/ir300---ir399/ir330c/ir330c-2019.pdf

